Employment News 18 - 24 October 2025

Centre for Cultural Resources and Training

'(\:Al'JNL‘.fi.ﬁgEOF (Under the aegis of Ministry of Culture, Govt. of India)
15-A, Sector-07, Dwarka, New Delhi - 110075

T B et s

Advt. No.: CCRT/11011/05/2025/02

The Centre for Cultural Resources and Training (CCRT) is one of the premier institutions working in the field of linking education with culture. CCRT’s main thrust is to conduct variety of
training programmes for in-service teachers, teacher educators, educational administrators and students throughout the country. The training programmes provide an understanding and
appreciation of the philosophy, aesthetics and beauty inherent in Indian art, culture and heritage and focus on formulating and incorporating a cultural component in curriculum teaching. It
has its Headquarters in New Delhi and four Regional Centres - Udaipur in the West, Hyderabad in the South, Damoh (MP) in Center and Guwahati in the North-East to facilitate widespread
dissemination of Indian Art and Culture.

CCRT invites applications from eligible candidates for the following posts:

Sl. Name of the Post, Educational Qualifications, Experience and Age Mode of
No. No. of Post & Pay Level Recruitment

Essential:

Master's Degree of a recognized University in Hindi with English as a compulsory or elective subject or as the medium of
examination at the degree level; OR

Master's Degree of a recognized University in English with Hindi as a compulsory or elective subject or as the medium of
examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or English, with Hindi medium and English as a
compulsory or elective subject or as the medium of examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or English, with English Medium and Hindi as a
compulsory or elective or as a medium of a examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or English, with Hindi and English as compulsory

1 Hindi Officer - 01 Post or elective subjects or either of the two as a medium of examination and the other as a compulsory or elective subject at the On Deputation
' degree level. i
Pay Level - 10 Desirable: Studied one of the languages other than Hindi included in the 8th Schedule of the Constitution at 10th Level from a basis
(Rs. 56,100-1,77,500) as per recognized Board.
7th CPC Experience:

Three years experience of using/applying terminology (terminological work) in Hindi and translation work from English to Hindi
or vice-versa, preferably of technical or scientific literature under Central/State Governments/ Autonomous Body/ Statutory
Organizations/ PSUs/ Universities or Recognized Research or Educational Institutions. OR

Three years experience of teaching in Hindi and English or research in Hindi or English under Central/State Governments/
Autonomous Body/ Statutory Organizations/ PSUs/ Universities or Recognized Research or Educational Institutions.

For Deputation:

Officers under the Central or State Governments or Union Territories Administrations or Public Sector Undertakings or
Universities or Recognized Research Institutions or Semi Govt. or Autonomous Bodies or Statutory Organizations holding: -

(i) Analogous post on regular basis in the parent cadre or department; OR

(ii) With two years’ service in the grade rendered after appointment thereto on regular basis in posts in Pay Band- 2, Rs. 9300-
34800 + GP Rs. 4800/- OR

(iii) With three years' service in the grade rendered after appointment thereto on regular basis in posts in Pay Band- 2, Rs.
9300-34800 + GP Rs. 4600/-

Age: The maximum age limit on deputation shall not exceed 56 years as on closing date of receipt of application.

2. Consultant Eligibility: Persons retired from the post of Section Officer/Under Secretary/Deputy Secretary or equivalent is eligible for the On Contract
(Admin/ Vigilance) position of Consultant (Admin/Vigilance). (Through

-01 Post The officers should possess at least 10 years of experience in handling matters related to Administration, Establishment, Outsourcing
Recruitment Rules, RTI Provisions, Vigilance Matters, Court Cases and should have knowledge of applicable rules, Acts etc. Agency)

Should have good communication and interpersonal skills, knowledge of computer applications such as MS Word, MS Excel
and Power Point etc. and should have expertise in noting/drafting, office procedure, etc.
Age: The candidate should not be above 65 years of age as on the last date for receipt of the application.

GENERAL INSTRUCTIONS:

1. The detailed advertisement and prescribed Application Format, Terms & Conditions for the above said posts are available in CCRT website https://ccrtindia.gov.in and interested/eligible candidate
may submit the application in the prescribed format along with all the relevant documents forwarded to Director, CCRT, 15-A, Sector -7, Dwarka, New Delhi-110075 and scanned copies of the
same may be sent to the Email: dir.ccrt@nic.in as an advance copy.

2. For deputation post: The application should be forwarded through their principal employer along with last 05 years APAR’s, Vigilance Clearance Certificate, Integrity Certificate and
Cadre Controlling Authority Certificate.

3. The last date for receipt of duly filled in Application form is 45 (Forty-Five) days from the date of publication of Advertisement in Employment News. The ending date of the week for
publishing of advt. in the Employment News shall apply.

4. CCRT reserves the right to cancel the advertisement and/or not to proceed with the recruitment process at any stage, and to accept or reject any or all applications without assigning any reason
whatsoever.

5. Any addendum/corrigendum shall be posted only on the CCRT's website.

Director
CCRT, New Delhi
CBC 09127/12/0005/2526 EN 29/89
Homi Bhabha Centre for Science Education i
Tata Institute of Fundamental Research g!ﬂmmm Centre for Cu Itu ral
V. N. Purav Marg, Mankhurd, Mumbai- 400088 e Resources and Training (CC RT) )
Advt. No. 04/2025
Ministry of Culture, Government of india
CORRIGENDUM _ _ Plot No. 15-A, Sector-7, Dwarka, New Delhi-110075
Please refer to EN No. 27/82 (CBC 48143/12/0009/2526) (Page no. 29) published in
the issue of Employment News dated 4-10 Oct 2025. Please read the designation AWARD OF SENIOR/JUNIOR FELLOWSHIPS TO OUTSTANDING PERSONS
as "Project Scientific Assistant -B” instead of "Project Scientific Officer -B” in Sr, IN THE FIELDS OF CULTURE FOR THE YEAR 2025-26
No. 2. WEN 29/A

Offline Applications are invited by CCRT, Ministry of Culture, Govt. of India for the

award of Junior and Senior Fellowship for undertaking research oriented projects in
the field of Performing, Literary, Plastic Arts and New Areas related to Culture.

shall not be eligible for appointment by promation. Applications are invited for the year 2025-26 with effect from dated 18th October,
iii). The period of deputation (including Short Term Contract), including the ||2025. The number of Junior & Senior Fellowship to be awarded for this year is 200
period of deputation in another ex-cadre post held immediately preceding this | |each. Details of the schemes, instructions for applicants, eligibility conditions/ criteria
appointment in the same or some other organization/department shall normally and Application Form are available on the following websites of the Ministry of Culture
be for 3 years and shall not exceed 5 years. The maximum age limit for appointment | | Government of India and CCRT.

Continued from page 58

by deputation (including Short Term Contract) shall not be exceeding 56 years as on www.indiaculture.gov.in
the closing date of the receipt of applications. Director shall be the full-time Chief www.ccrtindia.gov.in
Executive and Academic Officer of the NERIWALM. ONLY OFFLINE APPLICATIONS WILL BE ACCEPTED

3. Interested and eligible officers may send their applications (in triplicate) in the || The last date for submitting the completely filled application form by post or by
prescribed proforma (Annexure-l) to Ms. Sweta, Under Secretary, (Estt.- Il) (E-Mail || hand etc. to the above mentioned address of CCRT, New Delhi is 1st December,
ID - sweta.moca@nic.in), Ministry of Jal Shakti, Department of Water Resources, | |2025.

River Development & Ganga Rejuvenation, Room No. 626 (C), Shram Shakti || CBC 09127/12/0003/2526 EN 29/88

Bhawan, Rafi Marg, New Delhi-110001, through proper channel, within 60
days from the date of issue of this advertisement. The closing date for receipt of
application from candidates from Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh, J&K, Lahaul & Spiti District and Pangi Sub

the officers, the Cadre / Administrative Authority should certify that the particulars
furnished by the officers are correct and no vigilance/disciplinary cases are pending or
contemplated against the officer(s).

-y o i ) Applications received after the last date or without copies of ACRs/ Integrity Certificate/
Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or  \ penalty Certificate/Vigilance Clearance Certificate or otherwise found incomplete
Lakshadweep or abroad will be 67 days from the date of publication of advertisement.  iii 1ot be considered.

While forwarding applications along with attested copies of ACRS for the last 5 years, 4 This Advertisement is also available on the Website of this Ministry — https:/fwww.
Integrity Certificate and No Penalty Certificate during the last 10 years in respect of jalshakti-dowr.gov.in EN 29/82




wepfasmea | Centre for Cultural Resources and Training

,]'l’m MINISTRY OF (Under the aegis of Ministry of Culture, Govt. of India)
CULTURE 15-A, Sector-07, Dwarka, New Delhi — 110075

Advt. No.: CCRT/11011/05/2025/02

The Centre for Cultural Resources and Training (CCRT) is one of the premier institutions working in the field of linking
education with culture. CCRT’s main thrust is to conduct variety of training programmes for in-service teachers, teacher
educators, educational administrators and students throughout the country. The training programmes provide an understanding
and appreciation of the philosophy, aesthetics and beauty inherent in Indian art, culture and heritage and focus on formulating and
incorporating a cultural component in curriculum teaching. It has its Headquarters in New Delhi and four Regional Centres -
Udaipur in the West, Hyderabad in the South, Damoh (MP) in Center and Guwahati in the North-East to facilitate widespread
dissemination of Indian Art and Culture.

CCRT invites applications from eligible candidates for the following posts:

Name of the Post,
No. of Post & Pay Educational Qualifications, Experience and Age
Level

SL
No.

Mode of
Recruitment

Essential:

Master’s Degree of a recognized University in Hindi with English as a compulsory
or elective subject or as the medium of examination at the degree level; OR

Master’s Degree of a recognized University in English with Hindi as a compulsory
or elective subject or as the medium of examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or
English, with Hindi medium and English as a compulsory or elective subject or as
the medium of examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or
English, with English Medium and Hindi as a compulsory or elective or as a
medium of a examination at the degree level; OR

Master’s degree of a recognized University in any subject other than Hindi or
English, with Hindi and English as compulsory or elective subjects or either of the
two as a medium of examination and the other as a compulsory or elective subject
at the degree level.

R Desirable: Studied one of the languages other than Hindi included in the 8th
Hindi Officer - | Schedule of the Constitution at 10th Level from a recognized Board.

01 Post Experience:

Three years experience of using/applying terminology (terminological work) in
Hindi and translation work from English to Hindi or vice-versa, preferably of
technical or scientific literature under Central/State Governments/ Autonomous
Body/ Statutory Organizations/ PSUs/ Universities or recognized research or
educational Institutions. OR

On
Deputation
basis

1. Pay Level — 10
(Rs. 56,100-
1,77,500) as per
7th CPC

Three years experience of teaching in Hindi and English or research in Hindi or
English under Central/State Governments/ Autonomous Body/ Statutory
Organizations/ PSUs/ Universities or recognized research or educational
Institutions.

For Deputation:

Officers under the Central or State Governments or Union Territories
Administrations or Public Sector Undertakings or Universities or recognized
Research Institutions or Semi Govt. or Autonomous bodies or Statutory
Organizations holding;:-

(i) Analogous post on regular basis in the parent cadre or department; OR

(il)) With two years’ service in the grade rendered after appointment thereto on
regular basis in posts in Pay band- 2, Rs. 9300-34800 + GP Rs. 4800/- OR

(iii)) With three years’ service in the grade rendered after appointment thereto on
regular basis in posts in Pay band- 2, Rs. 9300-34800 + GP Rs. 4600/-

Age: The maximum age limit on deputation shall not exceed 56 years as on closing
date of receipt of application.
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Eligibility: Persons retired from the post of Section Officer/Under
Secretary/Deputy Secretary or equivalent is eligible for the position of
Consultant (Admin/Vigilance).

The officers should possess at least 10 years of experience in handling matters

Consultant related to Administration, Establishment, Recruitment Rules, RTI Provisions, On
(Admin/Vigilance) Vigilance Matters, Court Cases and should have knowledge of applicable rules, Contract
Acts etc. (Through
-01 Post ‘ Outsourcing

Should have good communication and interpersonal skills, knowledge of
computer applications such as MS Word, MS Excel and Power Point etc. and
should have expertise in noting/drafting, office procedure, etc.

Agency)

Age: The candidate should not be above 65 years of age as on the last date for
receipt of the application.

GENERAL INSTRUCTIONS:

1.

The detailed advertisement and prescribed Application Format, Terms & conditions for the above said posts are available in
CCRT website https://ccertindia.gov.in and interested/eligible candidate may submit the application in the prescribed format
along with all the relevant documents forwarded to Director, CCRT, 15-A, Sector -7, Dwarka, New Delhi-110075 and
scanned copies of the same may be sent to the Email: dir.ccrt@nic.in as an advance copy.

For deputation post: The application should be forwarded through their principal employer along with last 05 years
APAR’s, Vigilance Clearance Certificate, Integrity Certificate and Cadre Controlling Authority Certificate.

The last date for receipt of duly filled in Application form is 45 (Forty-Five) days from the date of publication of
Advertisement in Employment News. The ending date of the week for publishing of advt. in the Employment News
shall apply.

CCRT reserves the right to cancel the advertisement and/or not to proceed with the recruitment process at any stage, and to
accept or reject any or all applications without assigning any reason whatsoever.

Any addendum/corrigendum shall be posted only on the CCRT’s website.

Director
CCRT, New Delhi
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wofm | {EpIcTD AT Ud HfRT&T0T dhe

9 CULTURE (RIRPRY SHIToRT, WIRA IR & SieieT Y T T77S)

e 15-Y, WeFeR-7, ERT, 73 freelt — 110075

ferstmoeT SeaT: WRN8IREN11011/05/2025/02

APIerep AT Ta TfRAEI0r st (ARMSTRE) e T TPy I Sire P & H DRI TRT TRAFT H F T 8l ARNTRET BT Ji Ieed <2 W H
AR fRrerept, fRrerep vifdreret, diféres eyt 3R BT & forv fafder wfrerr PricH SRS BT 81 I TRIEMT PRIGH TR Bel, TEPT 3R
fereryer o et of, Aiearer 3iiR i T HHet 3R ERTET BT S YT PRl & oIl UIgdshd f1a1r § Ueb Hikepfeiep ©1ee b TS 3R FHIET R
i &1 SHDT G 73 freel § & 3R AR &1 g - Ul H STATR, Sfarr H Savrere, 7ed § &H1e (e FedT) SiR yaieR ¥ Jarercl § Rerd &,
ST AR BT AR HEPIT & TP FAR-IRIR BT Afehd ATETT € |

ERfremReT U IieaRT I fFreforRad uet & foTu amae ST svar &
Ug T A1, U Y
T 3R I S e, sV oiR STy T T T

TR

Ea
T

Jferard:

foredt wrVaraT Tme frafaeer @ &S & Trae R Surfy, R il sifard ar defeus
v & wu F a7 St TR U= g_Yer o1 Are & ar

Tt e v frafdermer & SRl F e R Surfer, R < sifart ar dafeus
faw & & a1 T TR U= uRYe &1 AT 8 v

foredt AT U frafaeer 3 &Y I SRS & 3retmar fhed oy o F THIaehIR Sunfer,
rae &<t Aream 3R RSl sfarf a1 Jofous favy & w0 F a7 fSff TR o over &1
Hqregd &r; AT
foredt A= U frafaeer 3 &Y I SRS & 31T fhedT oy o F THIaeIR Suifer,
RT3l 3iiv f&et forfy Tar W arferart ar dofeus fasar & wu & a1 goer &1 qreay &,
<Y arftreprdt -01 | o7

o foredt A= U frafemer 3 &Y I SRS & 31T fhedT oy vy F TR Sunfer,
OrTe &) &iiR 3Rl 1At a1 dofous fovg & vy § a7 feifl TR WA 5 F P1E

1. TR =10 | o ez 35 5 ik ST Sifvant a1 depfeaa fawer 5 w3 87 | wfifrgfeh &
(ERRil0%s : o o : : , TR W)
1,77,500) e bt JIeT W 1S 3 &t e H |fder bl aredt s 7 et Bt &

73 G I T 317 19T <7 31ea fham &l |
ITAR wfafrgfs & fag:

>

$g T IS TRBRT T TG AMRIT TSI P TAIRTAT AT AT +eh &5 P SUhHl AT [arfremera
T HFAAT U6 SE AT AT 3E-IRBRT AT TR el ar wifdfere deAr &
IR BRI 1B~

(i) JeT et AT farmT A e meR W g us; a1

(ii) T §3-2, . 9300-34800 + IS I 2. 4800/- & UaI W FIfh & & AT MER
R 39 IS H T a¥ &Y I A7

(iii) IFT §$-2, . 9300-34800 + IS I 2. 4600/- P TaI R Fgfeh & & AT 3R
R I IS H I ay i Jar

TY: IRIFRIRR OR SAferesa STy AAT e WTh e Sifc ffr & 56 a I aiferep et
BRI |
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OTACT: SIHTT SRR3R Jla/Sq Aferd I1 P Ue A AaI-iga ich WD

(FTA/RATHAT) & IS & f a1 8 |
STRPTRAT P UTRT T, AT, AT {15, JET T STRIPR (STREISS) AT, TeTehell .
T AT, AR AT 9 GefRRT Al DI T BT DF I HF 10 aF PT 3IHT 8T FFIWR
(RIRFTRITH) - | i aify 9= @y P, sifeift s e s 2T ARy | (STSTHIRFT Torely
01 7S P ATEIH )

30 AR IR TRTIRS BHIeret, THIH TS, THU TaieT 3R TeR Ufge i SRy Hge”
SIS T ST 3TR AMST/SIIST, Sraterd ufshar an1fe J farwsrar & =1ey |

3T JATIE UTH b=t 2l e oty ep S=fiedR ht 31 65 Y I 3iferes &l &1 ARy |

= e

1.

SHIh Ul P forq faveqer e 3ik i simdes red, e 3ik et WiRfiamee! dswse https://certindia.gov.in TR Suered & SR
FoBPANT SHIGIR FEffa gRed & Side o @ JHT TR axarasi & A freerd, WRASRE, 15-Y, JFex -7, R, 78 fEea-
110075 BT 9T Al & 31R IFDT T DY 18 Tferat 1l ufy & ©9 F SHe: dir.cert@nic.in TR NSt ST Fach & |

wfcrfrgfer ae & forg: SaeT ga 39w q&F AT & A1eqT W fiwer 05 auf & THISTR(APAR), adhl SHTa1T FH10T U, WeafsT
10T G 371 Y 714501 IRl FTTas & AT WAl ST ey |

ferfererer R gU SATdeT U= bl Tfer b 3ifer feifer SR GHrAR & feIiToe & Siep1er e feifer & 45 (aref) fomT & | 3ifcm faifer & o & forw
RISFTR FHTER ¥ 19 & TepTer b |HTe el e forfer ory 8t |

TRfTamRe fsos Y X5 e 3R/ fart oft TRk R T feha @1 3T 7 sgm, e 9T IS HROT S fonedT ot ar aeft smaeA o Ter
T IRATBR PR T ATYDR JRIGT Il Bl

P1$ T SFIAW/YfGUT FaeT ARMSARCT BT JqaTSe W &l A T SITeeT |

oo
WANIRS, 72 faoelt
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APPLICATION PROFORMA

Paste your
Name of the Post Applied : Hindi Officer Recent

Photograph

(All annexures /enclosures should be sequentially arranged with page numbers and self-attestation of the
candidate)

1. Name of the applicant (in BLOCK letters)
SIS BT AT, TIE 37&RT

2. Date of Birth (In Christian era)
S feTfRr (TS hefUey & M)

3. Whether belongs to SC/ ST/ OBC/EWS .
AT AT 3, ST/, SN/ 0.9 S Seegua F Tee I &

4. Service to which you belong

YT T [T & TSI &

5. (i) Date of Entry into Service

T § gl Y AR

(i1) Date of Retirement on superannuation under Central / State Govt. :

Fs /ST AR T I Jar (g T arig

6 . Postal Address (with Telephone / Mobile No. & e-mail ID)
ST U (SXTY / AIETSeT . 3R 3-Hef uaT Afga)

7 . Educational Qualifications

NILERCESIY
Examination Division/ Grade/ Duration of the . .
Board/ University/ .
S. No. Passed and Year of Percentage of Degree/ L. Subjects
. . Institution
Passing Marks Diploma

01
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02

03

04

05

8. Experience in chronological order
3TH BIeTIehioeD 7 H

Durati
uration Total Basic Pay &
Period Scale of Pay

Nature of Duties

Name of the
L Post Ad-hoc/
Organization/
it . Held Regular From To
Institute/ Firm

* Important — Pay Band and Grade Pay granted under ACP / MACP Scheme are personal to the officer and therefore, should
not be mentioned. Only Pay Band and Grade Pay / Pay Scale of the post held on regular basis to be mentioned. Details of
financial upgradation under ACP/ MACP Schemes with present Pay Band and Grade Pay where such benefits have been drawn

by the Candidate, may be indicated as below :-



* qgaqut — TALGY / T At GRS & SfTd SFe< da d oI 3 I, STeRT & SRR 81 & PRI Seorg T 3 |
P AT YR IR gRUT 5T 7T U AT I § T IS I Scord o | 3aed Bl T di/em g 0. uRaHT s w) Ry

T I §S TAT IS I BT Seoikg A1 39 TBR N -

Office./ Institution

PRI | AT

Scheme

IS o

T3t/ w7 g Y uRasHT & iR el W da, aaT S aT | pe

Pay, Pay Band and Grade Pay drawn under ACP/MACP From To

D dh

9. Whether Educational and other qualifications required for the post
are satisfied (If any qualification has been treated as equivalent to
the one prescribed in the Rules, state the authority for the same)

wmw%%ﬁm@ﬁmwmmwmﬁ%aﬁaﬁémﬁw

4 FiRa sredtal & THged JHT ST 8, d1 36 fo1g T TR &)

Qualifications / Experience required as mentioned in the
advertisement / vacancy circular

fergimae / Rth aRu=r & SR rufarT areafi/ srga &1 faeror

Qualifications / Experience possessed by the officers

SRR b ITRT H SFEATT / SFH BT faR0r

Essential / 31fany

(A)Qualification / 3T&diU
(B)Experience / 31714

Desirable / a&~g
(A)Qualification / 31&dfU
(B)Experience / 37¥d

Essential / 31farf

(A)Qualification / 3T&dfU
(B)Experience / 3744

Desirable / aro-R—T

(A)Qualification / 3T&diU
(B)Experience / 314

10. Please state clearly whether in the light of entries made by you above, you
meet the requisite Essential Qualifications and work experience of the post

HUIT TIE HY F TATY b 319D §RT Y 71Q HfAfRT & S1meR =,

3T 3TUTEI STE<Y Uef 39 U b fofU SATaedes STg9a I &

11 . In case the present employment is held on deputation/ contract basis, please state :

I 3 3t IRIFRIRA/RIIET & SITeR R AR & a7 $uT aarg

e The date of initial appointment
frafeh Y RfYe feifer
e Period of appointment on deputation / contract

gfigfRARET TaR o arafer

e Name of the parent office / orgamzatlon to which the applicant belongs

3fTEe HeT U 4 febey prITerdl / TS 4 Feiferd &

e Name of the post and pay of the post held in substantive capacity in the

Parent Organization

T MMER WR el BRI / TS 7GR fopY 1Y U BT T4 T&f I




Note / fetqoh:

In case of officers already on deputation, the applications of such officers should be forwarded by the parent cadre / department
along with Cadre Clearance, Vigilance Clearance and Integrity Certificate.

3719 ST GHT H HIYfh & JATUR IR AR 8, BT AT U I7eh Tl DrRIerd / TS &b Prex (R SRR GRT Fegf+sT
TTIT SFATAIHD / Tl AT AT O feet SRS & <mfed |

12. Additional details about present employment. Please state whether working under

T AT A FeTereT 37fcrReh T | HUT SIS STYhT HT o v T &
e Central Govt. / 7% IRPR
e State Govt. / ST DR
e  Autonomous organization / I T
e Govt. Undertaking / TRBRI IUHH
e Universities / faefoermer

13. Ifany post held on Deputation in the past by the applicant,
date of return from the last deputation and other details

e fare § afe fopdT ue R wfafFRgfen smeR uR g o,
a1 39 U § 1ot Bl TR U 3y feRor &

14 . Please state whether you are working in the same Department and
are in the feeder grade or feeder to feeder grade :

PUAT 3T & STy fob AT g8 gt faIomT A Yereb e a1
UeTIe P YT UG IR BRIRd &

15. Are you in revised scale of pay? If yes, give the date from which the revision took place (please indicate the pre-
revised scale of pay, as well):

T AT FANRIT I IR DRI & 2 Afe &, Q1 AeNfer o by ey & Iy g3 3 9 (Pur Femed qg e ot
)

16 . Existing total emoluments drawn per month :
I AR Pt TReAfeerdT

17 . Additional information, if any, which you would like to mention in support of your suitability for the post (This among other
things may provide information with regard to (i) additional academic qualifications, (ii) professional training, (iii)
achievements i.e., research publications, awards / scholarships, affiliation with professional bodies / institutions, research /
innovative majors involving official recognition etc. and (iv) work experience over and above prescribed in the vacancy
circular / advertisement) {Please enclose a separate sheet, if required} : . . . .
STRIRT FET, ST 31T 37U ST I HefeRT IS bl Uil o IR ¥ I 9Te (37 IRAT DT e T Y IACERAT b
IN § G < (i) AfIRE Aférep sreaf, (i) gRiep v, (jii) [RBR / BEGRT A1fH T fdeRur, giies FeAral / GISA! & Heer BT
RIRT, SR / TaWER BT b oy ITH SATIpTRE 71, 311 (iv) Rich gt / g 7 fFraffa srafgya & ifte it a1
1 3T, T &1 a1 (I ATGeha 81 dl, HUAT AT 3 2fie )




I have carefully gone through the vacancy circular / advertisement and I am well aware that the information furnished in the
Curriculum Vitae duly supported by the documents in respect of essential qualification / work experience submitted by me
will also be assessed by the Selection Committee at the time of selection for the post. The information / details furnished by
me are correct and true to the best of my knowledge and no material fact having a bearing has been suppressed / withheld.

# Rfch aRu / freirae § v 0 et FeTai @ Hefl Aifr < b 941 &1 31u e Sy e Brf SFHa Sfia g IR
febarr € | q21 ST & fob et eifere vt e, it A7 Il 1Y &, b1 Jeiiept waT Affer GRT febar STTQT | 3R gRT QY 10 it
A / SR R ST A e 0 el & AT 5 QT IS Hecaqui el / SR T &5 el febaT &, et 3R 39 ue o 9 &
feTq & T &l |

Signature of Candidate
& BIATER

Date.ccoeennnnnnnnnniinnns Address
5 1 gt



Certificate to be given by the Department
RN | FTed ZRT Y S ATt ST o

It is certified that :

Ig AT forar Sirar 8 16
(1) Information given above by the applicant, Shri/Smt. , designation , have
been verified as per the service records and found correct. .
Y / st , IS , GRT AT U H Y 1Y G G131l bl ATeeh B A

(i)

(1i1)

(iv)

)

(vi)

(vii)

aﬁé@%m@qﬁmwﬁﬂééaﬁ?aﬁzﬁwwﬁ

The integrity of the applicant is beyond doubt.
JMISH P TAFERT TR TSI H PIS Ug T8l & |

The applicant is clear from vigilance angle and no disciplinary / vigilance case is pending or contemplated against
him/her.

379D T FDT IHRT FATMUT BT ST & | S RIeATh Plg SFARIAHD AT Felhall Aael AHem AT a1

fT A8 & 1

No major / minor penalty has been imposed on the applicant during the last 10 years.

JMIEH P ISl o auf F fhd) 9 IT B SoF A SfST 8] [T R & |

The cadre controlling authority of the applicant has given its clearance for his applying for the above post.

3T DT ITeh PTSX IV SATUDRT GRT AT T HSM P 1Y AT T b1 TS 8 |

The ACR / APAR Dossier (duly attested on each page by an officer not below the rank of Under Secretary to the
Govt. of India or equivalent) for the last 05 years of the applicant is enclosed.

3T T et uier aut &f Mo RuTet Bl 9w, & g8 U= 3R Afed / THded STePRT GRT GdTUd R, Fer i
SIS

The applicant will be relieved in time to report for duty, in the event of his selection for appointment on deputation
basis in your department.

e DI, FRIFRRE B ATUR 0 ATIS AR H FIFT BT IR, T I PRI [T ST |

(Signature of the Head of the Office)
(RrmTTereT & E¥1eR)

with designation and Seal

TS Td Braield & digx afed

Place /AT : ... i ittt e i i e
Date/ fafér - ... ... . ... ..



Recuritment Rules

I. I Name of post Hindi Officer
'_7 Number of post One
! |
1 3. | Classification Croup -A }
4. | Pay Band and Grade Pay Malrix Level - 10 Rs. 56100-177500/. ’
Payl Pay Scale
5. | Wiethe'  Selection | Selaction T
post or non-selection
post
6. [ Age fit for diredt Upto 35 years ]
recruits
(Relaxable for Government servants uplo 5 years in
accordance with the instructions or orders issued by the Ceniral
Governiment.)
Note:
The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India {and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Civision of Jammu & Kashmir State, Lahaul and Spiti District ard
Fangi Sub-Division of Chamba Distict of Himachal Prades,
Andaman Nicobar Islands or Lakshadweep)
7. |"Educationa znd other | Essential o - ]

qualifications required
for direct recruits

Master's degree of a recognized University in Hindi with english as &
compulsory or elective subject or as the medium of examination at the

degree lavel; OR

Master's degree of a recognized University in English with Hindi a5 a
compulsory or elective subject or as the medium of examination at the
degree level; OR

Master's degree cf a recognizad University in any subject other than
Hindi o English, with Hindi  medium and English as a compulsory o
elective subject or as the medium of examination at the degree levet;
OR

Master's degrea of a recognized University in any subject other than
Hindi or English, with English medium and Hindi as & compulsary or
elective subjact 0- as a medium of a exarnination at the degree level;
OR

Master's degree of a recognized University in any subject other than
Hindi or English, with Hindi and English as compulsery or eleclive

subjects or either of the two as a madium of examination and the obwef—7.°.°"!

as a compulsory cr elective subject at the degree leve! o




(i) Toree years' experience of using/applying
(terminological werk} in Hindi and transtaticn work from English to Rind
or vice-versa, preferably of technical or scientific literature under
Central/State Governments/Autonomous Body/Statutory
Organizations/PSUs/Universities or recognized research or educational
institutions. OR

Three years' experience of teaching in Hindi and English or rzsearch in
Hindi or Englist under Central/State Governments/ Autonomous
Body/Statutory Organizations/PSUs/Universities or recognized research
or educalional institutions.

Note 1: Qualifications are relaxable at the discretion of the Competent
authority (Search-cum-Selection Cormittee/ Departmental
Promoticn Committee). for reasons to be recorded in wriling, in the
case of candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is relaxable at lhe
discretiocn  of the  Competent  authority  (Search-cum-
Selection Committee/ Departmental Promotion Committee), for reasons
to be recorded in wiiting, in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of | itis of the
opinion that sufficient number of candidales from these commun:lies
possessing the requisite experience are not likely o be available to fill
up the vacancy reserved for them.

Desirable; Studiec one of the languages other then Hindi included in the
8th schedule of the Constitution at 10th level from a recegnized Boarcd

tarminclogy |

Whethe-
educational
qualificetions
prescribed for  direct
recruits will apply in
the: case of promotees

age and

Yes, bul not the age.

Pericd of probation, if
any,

Two years for Direct Recruitment and one year for Promotion.

Method of recruitment
whether by  direct
recruitment  or by
promotion  or by
députation/ absorption
and percentage of the
vacancies o be filled
by various methods.

Promotion failing which by deputation (ISTC), failing both by direct |

recruitment.

In case of recruitment
by premotion/
deputation/ absorption
grades from  which
promotion/ deputation/
absorpticn to be made

Promotion:-

Hindi Translator in Pay Matrix Level -
rendered in the grade and have successfully completed the plescrrﬁ’é:
training will be eligible for prometion.

Deputation (ISTC):

Officers under the Central or State Governments or Union Territories
Adminisirations or Public Sector Undertakings or Universities or

6 with 8 years regular service
T

recognized research institutions or semi government or_aulonomatrs

21076



bodies or Statutory Organisaticns holding:-

(a)

(iy analogous post on regular basis in the parent cadre or
department; Or

(i) with two years service in the grade randered after appointment
thereto on regular basis in posts in pay band -2, Rs. 9300-
34800 + GP of Rs. 4800/-; or

(i} with thrae years service in the grade rendered after appointment
thereto on regular basis in posts in pay band -2, Rs. 9300-
34200 + GP of Rs.4600/-

{b) possessing educational end experierice mentioned under the
column(7).

Note-1: Pericd of deputation {including short term contract) including
period of deputaton (including short term contract) another ex-cadre
post held immediately preceding this appeintment in the same or some
other organisation or department of the Central Govemnment chal
ordinarily not to exceed four years. The maximum age limit for
appointment by daputation (including short term contract) shall be not
exceeding 56 years as on the closing date of receipt of applications.

Note-2Z: For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to the 1st January, 2006
(the date from which the revised pay structure based on the Sixth
Central Pay Comimission recommendations has been extended), shall
be deemed o be service rendered in the comresponding grade pay or
pay scale extsnded based on the recommendations of the Pay
Cornmission except where there has beer merger of more than one
pra-revised scale of pay into one grade with a common grace pay/pay
scale, and where this benefit wili extend cnly for the post(s) for which
that grade pay or pay scale is the norma replacement grade without
ary upgradalion.

which Union Public
Service  Commission
to be consulted in
rmaking recruitment

12. (I & Selection /| 1. Chairperson, CCRT - Chairman

Promotion Committee | 2. Director, CCRT - Mamber.

exsls what is its | 3. One representative of Department of Ministry of Culture of the rank: of

cempasition Under Secretary - Member
4. One nominee (to be nominated by the Appointing Authority). -
Member
5. Director, Offical Language in the Ministry of Human Resource

! Development - Member

6. One member rapresenting SC/ST comimuaities for reserved posls -
Meinbes

Circumstances in | NfA

21|76
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F.No.A-54011/20/2020-Estb.

o ‘6\.':__""_;-‘{-\{1“.‘\77-2“Iffg}.;;:;;_\ Goygrnment of India
oo ‘9\“7 Y e = ' Ministry of Culture

o ' T ' ‘é.-‘:\ ) o s c‘:g_,/_ v { il 1

R m \\ Shastri Bhawiﬁ"fs New lezg
08 AP <A o Dated the [o*March. 2
.‘:-.. e, * ’16“‘.' ’ »
SN e OFFICE MEMORANDUM
N TE REEVT ‘

Subject: Guidelines for engagement of Consultants (retired Central

Goverqment servants) in Ministry of Culture and Organizations under it-
regarding. . :

The undersigned is directed to refer to the subject mentioned above and 1O
convey the approval of Competent Authority on the Guidelines for engagement of
Consultants (retired Central Government servants) in Ministry of Culture and its
organizations in accordance to the provisions of General Financial Rules-2017, Manual
for Procurement of Consultancy & other Services-2017 and the consolidated
instructions for engagement of Retired Government servants issued by Department of
Expenditure, Ministry of Finance vide its O.M. No. 3-25/2021-E.lIA dated 09.12.2020.

2. The following procedure may be followed while making such
engagement/appointment of Consultants:-

a. As per Rule-178 of GFR-2017 the Organization(s) may hire external
professionals, consultancy firms or consultants for a specific job, which is well
defined in terms of content and time frame for its completion. Besides, Rule-180
of GFR-2017 inter-alia provides that engagement of consultants may be resorted
to in situations requiring high quality services for which the concerned
organization does not have requisite expertise. The eligibility and pre-qualification
criteria to be met by the consultants should also be clearly identified at this stage”
[Rule-181 of GFR-2017].

b. As per Para-5 of DoE's O.M. dated 9.12.2020 the appointments (i.e. as
Consultant) shall not be made as a matter of practice and must be kept at a bare
minimum. Such appointments may be made in the justified exigencies of the
official work where public interest is served by appointment of the retired
employee. While making such appointments, adequate functional necessity with
clear'grounds must be placed before the appointing authority.

3__ Accordingly, all organisations (Attached/Subordinate & Autonomous) under
Ministry of Culture are requested to follow the instructions/guidelines contained in GFR-
:2017, Manual for ProcUrement of Consultancy & other Services-2017 and the
Instructions 'given in DoE's O.M. dated 09.12.2020.

4. The engagement of consultant(s) in Attached & Subordinate organizations under

this Ministryl should be made with the concurrence of Finance Division of Ministry of

gpl}qre and approval of Secrelary (Culture) through their respective Administrative
ivision. |

o The Autonomous Bodles under this Ministry may adopt these guidelines with the
approval of their respective (Governing Bodies. ~.

-




@

o. The guidelines as anne ; ‘ R ¢
- xed herewith, supersede earlier guldellnes issued for
engagement of Consultants in Ministry of Culture & its organizations. k|

7.  This issues with the approval of Secretary (Culture). |

-~

Encls: As above.
. \ﬂ@ﬁgwa
(Manish K urasiya)

ma}%ho -
"nt of Indid

Under Secretary to the Governn’\eﬂ 55 2312

Tele No.23

Copy to:- ]
PS to HCM/MoS(ARM)/MoS(ML) |

PSO to Secretary (C)/PS to JS&FA(C)
All Bureau/Divisional Heads. |
The Head of all the organizations (AﬂachedlSubdrdinate & Auttpnomous)
under Ministry of Culture. i
Finance & Budget Divisions. i
|
E

IFRENIN

All Under Secretaries/ All Sections. _
E-office Notice Board/HTU for Hindi Translation.

Noo

i
|
i
|
i
i
‘
{
I
|
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! ANNEXURE @
‘ F. No. A-54011/20/2020-Estb. Sec.

Government of India
Ministry of Culture

ko kR

|
o i
|

|
' Subject: Procedure and Guidelines for engagement of

| (Retired Central Government servants) in the Ministry of
| organizations under it-reg.

Thé scheme for engagement of Consultants (Retired Central Government
sefvants) -on contract basis in the Ministry of Culture and its organizations shall
henceforth}be regulated as per the following guidelines:-

Consultants
Culture and

1. Eligibility:

1.1 Persons retired from the post of Assistant Section Officer/Section
Officer/Under Secretary/Deputy Secretary/Director or equivalent is eligible for the
position of Consultant. The level shall decided with the approval of the competent
authiority considering the nature of job for which Consultant(s) are to be engaged.
Howlever, organizations under MoC may engage consultants according to their
requirement of services which may include intellectual, Professional, Training &
Advisory services as per the provisions of General Financial Rules (GFR)-2017.

. The * applicant should have knowledge of Noting/drafting,
budget/accounts, office procedure, etc. and shall have expertise  in
communications and interpersonal skills, knowledge of electronic mailing & e-
Office operation, computer applications such as MS Word, MS Excel-and Power

Point etc.

2. Age Limit:-
2.1 The term of appointment shall ordinarily be for an initial period not
. . exceeding one year which is extendable by another year. Beyond two years after
- the age of superannuation where adequate justification exists, the term may be
exterbded based on a review of the task and the performance of the contract
appointee, provided it shall not be extended beyond 5 vyears after

_ superannuation. _ - -
2.2 | It is strictly advised not to continue the engagement of consultani(s)
beyond the age of 65 years.

8 Remuneration: -

- 31 In case of Retired Central Government servants who are drawing
pension (as per CCS Pension Rules), a fixed monthly amount shall be
admissible, arrived at by deducting the basis pension from the pay drawn at the

time pf retirement. ———

e o S TN L3

i
N
|
I



Anl &

~

; If, there | . e ,
3.2 is any confusion in fixation of remuneration of Consultant(s), the

example given under para-6 of Depart il
E.[IIA dated 09.12.2020 may be re?errgg,ant of Expenditure’s O.M. No. :3,-2512020_

3.3 The-am .o . . L |
Dearness _ There will be no incremeént, percentage increa _
Dearness Allowance during the contract period. LR e

Allowances:

4.1 An appropriate and fixed amount as Transport Allowance for the purpose
Ef" C_gfmjj_lﬂn_g;_bgtween the residence and the place-of work-shall be-allowéd not
‘pixg._sﬁfqz_{l_ggﬂ__fhﬁ :mr_g‘gé;‘ﬁppjliﬁﬁbiéftb_theﬁ 'g’pﬁ_a‘t‘ﬁiéef'ét the time of retirement. The
amount. so flxed .éﬁ“é]l_"jemgjgl—unchanged _______ during _the. term. of .abpointment.""
However, retired employee engaged as consultants may be aliowed TA/DA on
official tour, if any, as per their entitlement at the time of retirement.

4.2_ No House Rent Allowance or any other allowance shall be‘ admissible
during the period of contract. . e

Engagement:

51 The engagement of consultant on contract basis shall not be'made as a
matter of practice and must be kept at a bare minimum. Such engagement shall
be made only in the justified exigencies of the official work (for a specific job with
well defined terms of content and time frame for its «completion) where public
interest is served by appointment of the retired employee. While making for such
appointments, adequate functional necessity with clear grounds must be placed

before the competent authority.

52 The engagement of Consultant will be purely on contract basis and will not -
confer any right for regular appointment in the Ministry/organization.

Appointment Procedure:

6.1 The consultant would be appointed after following due procedure ie.
calling for applications vide circular/ advertisement, etc. ‘

14/,6.2 The scrutiny of applications and selection of consultant will be carried out
by the committee in Ministry/ respective organizations.

6.3 Inthe Ministry (Secretariat proper) the committge shall comprise as under:

- Chairperson
- Member
- Member

Joint Secretary(Admn.)
Director/DS(concerned Div.)
Deputy Secretary(Estt.)



; |
6.4 | The organizations may formulate their own internal committee. @

Ny i N , tto
6.5| The Ministry/organization has the right to cancel advertisement 3”dcg|:?t or”

. procleed in the matter -for engagement of Consultant, at any stage o &
SO reject any or all applications without giving any explanation, whatsoever.

; r
6.6 | All Consultants should be appointed in a transparent manner 5‘::5
following due procedure of public notification of the position, seeking aPP"CEI_‘ty
. and selection through a duly constituted committee by the competent authority.

7. Drawal of Pension:

. 71| The retired Govt. servant engaged as Consultant s
. their existing pension and Dearness Relief on pension during the

his/her engagement as Consultant.
7.2 | The engagement as Consultant shall not be considered as a cas
empjoyment.

8. . Leave of absence:

Paid leave of absence may be allowed at the rat
". completed month of service. Accumulation of leave beyon

not be allowed.

hall continue to draw
period of

e of re-

———

e of 1.5 days for each
d a calendar year shall

8. 'Work'ng Hours:

9.1 | The Consultant shall be required to observe the normal office timing Iand
may |also be called upon to attend the office on Saturday, Sunday or any holiday

~in case of urgency.

9.2 | They shall mark their attendance in AEBAS (or as per the prescribed
" method of attendance) mandatorily, failing which it may result in deduction of

“remuneration.

10. Tax Deduction at Source:

The Income Tax or any other tax will be deducted at source as per
Government instructions. Necessary TDS Certificate will be issued to them.

11.. ;Conﬁf’jentiality of data and documents:

11.1] The intellectual Property Rights (IPR) of the data collected as well as
_deliverables produced for the Department/organization shall remain with the

'Department/organization.

-11.2 | No one shall utilize or publish or disclose or part with, to a third party, any
‘part pf the da?a or §tatistics or proceedings or information collected for the
Burpose of this 'ass_lgnmenlt or during the course of assignment for the
.' Depalrtment/organ!zatfon, without the express written consent of the
. Department/organization.




&

P

113 The Consultant shall be bou '

. nd to hand-over the entire set

?55|]gnment tto' the Department before the expiry of the contracfear?cg sa?g;gstf?
inal payment 1s released by the Department/organization |

per annexure.

L
11.4 The Consultant would be required to sign a non-disclosure undertaking as
|
|
12. Conflict of interest: |

12.1 T‘he.a Consultant appointed by the Department, shall in no case rlapresent or
give opinion or advice to others in any matter which is adverse to the-interest of

the Department/organization nor will he indulge in any activity outside the terms
of empioymenﬂcontraotual assignment. |

12.2 The Consultant shall ot claim any
beneﬂﬂcps_’npensatton/absor{btionireguiarization of service with this M'spistry under
the provision of industrial Disputes Act, 1947 or Contract Labour (Regulation and

Abolition) Act, 1970.

1
The Ministry may terminate the contract to which these terms apply if:-

The Consultant is uhable to address the assigned work.
i.  Quality of the assigned work is not to the satisfaction of the Officer/ Department.

iii. The Consultant is found lacking in honesty and integrity.
iv. The Government may also terminate the contract at any time without giving any

notice and also without assigning any reason.

13. Termination of Agreement:

14. Exemptions:

14.1 The term of appointment provided for in these orders shall ot apply to
cases and to the extent where the Appointments Committee of the Cabinet has

aliowed special terms OR where special provisions have been allowed with the

approval of the Department of Personnel & Training OR Department of
I

Expenditure.

elines_may be cons‘idered by the
tent authority after

14.2 The cases not covered under these guid
concerned Division separately with the approval of the compe

concurrence of IFD.

kkRkEE
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of re-empl'dyment- apply anly ti_):-pérson,s appointed-

“cases of appointment of retired Central Govemment emplo
. superannuation at 60 years, the instruct

T ©

F_No. 3-25/2020-E IIIA
Government of India
Ministry of Finance
- Department of Expenditure

Dated the 9th Deéember. 2020

| : .
i Office Memorandum

Subject: Regulation of Remuneration in case of Contract Appointment of Retired Central

Government Employees,
appoaint retired Central

The undersigned is directed to say that Ministries/Departments
tract basis. However, at

Government employees on contract basis, including as Consultants on cof
present there are no uniform guidelines for regulation of remuneration in such cases,

2 The existing instructions’ of Depariment of Personnel and Tra_ining.‘as contained in their

Certral Civit Services (Fixation of Pay of Re-emplayed Pensioners) Orders, 1986, 28 amended
itom time:{o time, provide for regulation of pay in case of re-employment. However, the instructions
of Department of Personinel & Training as contaified in their OM No. 2601 2/6/2002- Estt (A) dated
9.12:2002 providésr'that'ré=émplbym9h1' be'yo_n.d‘*thé age of - superaninuation of B0 years shall not be
permissible. Also, as per their OM No. 3(3)/2016-Estt (Pay 1) dated 1.5.2017, the pay plis gross
pension .on re-em;iloy'mer_:{:;ié~,:rnoi't'o."excee_d Rs.2,25.000/-, ie, Pay Level 17 as applicable to an
officer of the level of Secretary-to the Govemnment of India. S

t of Personne! & Training on ‘pay fixation in case
on re-employment. 'TW9
e contract provides otherwise. Accordingly, in
yees on contract basis after the age of
ions on pay fixation on-re-employment will not directly

3. + Aforemertioned _in‘sir.uctid_ns-of Departmen

persons employed-on contract basis except where the con

apply. |

4 ' Department of <Pérso'n‘n't-_:-'lj & Training ';has talsr_j.-infc{mgd that they are in the process of
drafting a Note for Committee of Secretaries (CoS) regarding guidelines for engagement of retired
Govemnmierit servants as ‘Consultant in e,Gpvefhm__em;Min'r_str_i,éggfaph‘D'e_bartmerit.' In view of this, till
Departmeni of Personnel and Training finalizes their guidelines, there is a need to regulate

remuneration in such cases of contract appointment of retired Central Government employees on a
ided that regulation

uniform basis. The matter ias, herefore, been considered and it has been dec
of remuneration in case of appointment of retired Central Government employees on contract
basis, including as consultants, shall be regulated as provided hereinafter.



st v ugpUtation basis in CCRT-reg

l.
|

296672/2021/Estb. Sec.

<

: B A1 the outset, such appointments shall not be made as a matter of practice and rhust' be
kepl at a bare minimum. Such appointments may be made only in the justified emgenmes “of the"
official work where public interest is served by appointment of the retired employee. White ‘making °

such appointments, adequate functional necessity wilh clear grounds must be placed before the
appointing authority.

5. Remuneration

6.1 A fixed monthly amount shall be admissible, arrived at by deducting the basic pension from
the pay drawn at the time of retirement. (The amount of remuneration so fixed shall remain
unchanged for the term of the contract. There will be no annual increment / percentage increase
during the contract period. ‘

Exampie

An employee reured in the Pay Level 13 and the pay at the time of retirement was Rs.
1,55 900. Thus, the basic pension ‘will be Rs. 77,950. If the employee is appointed on contract
basis, inciuding as Consultant, the remuneration shall be fixed at Rs.77,950 (1,55.900 77950)

8.2  The basic pensmn 10 -be-deducted from the iast pay drawn shall be the pension 88 fsxed ,a*
the time of retirement and as such, if the employee has ava:led of the commuted value of pension,
‘the commuied “portion of pension sha‘l also be includet in thi pottion” of pension to be deductet.
Thus, in the above example, if 40% of pension was commuted the ‘commuted portion shall be Rs.
31,180 (40% of 77, :950) and the ‘pension actually drawn shall bo Rs. 46,770. However, the amount
of pension to° be deducted from the last salary shall be Rs [24 950

63 No lncrér‘nent and Dearness Allowanee shall be altowed dunng the term of the contract. '

1. Allowances

e

71 House Rent Allowances

No HRA shall be ad-missiblé.

792  Transpor Allowance

An appropriate and fixed amoum as Transporl Allowance for the purpose of commuting
between the residence and the piai:e of work shall be allowed a6t exceeding the rate applicable to
the appointee at the time of retirement. The amount so fixed shail remain unchanged during the
term of appointment. However, retired employees engaged a8 consultants may be allowed TAtIDA
on official tour, if any, as per their enfitlement at the time of retirement.

i
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= 73 *, Leave of absence

——
= Paid leave of absence may be allowed at the rale of 1.5 days for each completed month of
seryice. Accumulation of leave beyond a calendar year may nol be allowed.

8. . Termof Appointment

8.1 ' The term of appointment shall ordinarily be for an
which 15 extendable by another one year. Beyond two years after the age of superannuation where
adeqi"ia'le justification exists, the term may be extended based on @ ceview of the task and the
peﬁdrmance of the contract-appointee, provided it shall not be extended beyond 5 years after

superannuation.

initial period not exceeding one Year

g2 - The. consultant shall sign an agreement of confidentiality with the Government of India

conta’iﬁing a clause on Ethics and Integrity.

g : Exemptions

The terms of ‘a,ppoif)tm'ent‘provi.ded"for in these orders shall not apply to cases and

o'the extent where the Appointments Committee of Cabinet has allowed special terms OR
| e approval of the Department of

where -special -provisions. have been allowed with th
Personnei & Teaining OR ‘Department of Expenditure.
40, These.orders shall apply 1o _appointmeﬂ,té made in the Gentral Government and shall be
effective .fft;a‘r.p_;ﬂt'he -‘dgtg' of issue of the orders, untit further orders or until instructions afe issued by
Do_PT_;:fagpkgti‘ﬁg “semuneration -of retired Government employees On their engagement &S
copsultants. Thepast cases shall not b he normal &

e reopened in the light of these orders untii £
" of those-past cases. ANy relaxation of the above will be required {o be referred to Departmen! of

Expenditte. - = b ]q
|
(Rt gt
. (B,K.Manthan)
' Deputy Secretary

To : : ' :
' All the Ministries and Departments of the Govemment of India as per the standard list.



Application format for engagement as CONSULTANT (ADMIN/VIGILANCE) on Contract basis
(through outsourcing agency) in CCRT, Ministry of Culture, Govt. of India.

Name of Post:-

Name of applicant

Mother's/ Father's/
Husband's Name

Date of birth
(Age as on

Address for
Correspondence

Permanent Address

Contact No. / Nos.

Email ID

Educational/ Technical
Qualification(S)

Details of experience to | Duly filled proforma “APPENDIX” is attached
be attached in proforma
appended as
“APPENDIX”

Date of retirement and
name of the office where
the officer was last
working. Enclose the
copy of PPO

Any other relevant
information (use a
separate sheet, if
necessary)

The information furnished above is true. I have carefully read the terms and conditions mentioned
in Annexure-I and they are acceptable to me. I certify that no disciplinary proceedings are pending against
me, as on date.

Date: Signature of the Applicant


Lenovo
Highlight


Details of Experience

APPENDIX

Period (Starting from | Name of the Post, Remuneration or | Description of duties
the latest) Office/Organization pay band with Grade | performed
pay, if applicable
Signature:

Name:




To,

atowm g

NON-DISCLOSURE UNDERTAKING

The Director
Centre for Cultural Resources & Training (CCRT)
Plot No. 15-A, Sector-7, Dwarka, New Delhi-110075

Sir,

I hereby undertake

« treat all the information that comes to my knowledge as part of my duties in this office as
confidential information and keep it strictly confidential.

* not to sell, trade, publish or otherwise disclose to any one in any manner whatsoever
including by means of reproduction either in physical, hardcopy, digital or in electronic
format.

* to hold such confidential information in trust and confidence both during and after the
terms of my engagement.

* not to engage in any other employment/occupation/consultancy or any other activity
during my engagement with CCRT, which would otherwise conflict with my obligations
towards CCRT.

* to abide by data security policy and related guidelines issued by Ministry of Culture.

In the event of my termination or employment for any reason whatsoever, I shall promptly
surrender and deliver to the CCRT, any records/material, equipment, documents or data
which is of confidential nature.

I shall keep CCRT, informed of any change in my address or contact details during the
period of my engagement.

I understand that I can be terminated at any point of time for breach of the above conditions
and can be proceeded against under the relevant laws for the time being in force.

For the purpose of this undertaking, Confidential Information means any information
received from any source, whether in physical, electronic or in digital format.

Yours faithfully,

(Signature)
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